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Background
The equality duty has two main parts: the ‘general’ equality duty and ‘specific
duties’.
The general equality duty sets out the equality matters that schools need to consider
when making decisions that affect pupils or staff with different protected
characteristics. This duty has three elements. In carrying out their functions public
bodies are required to have ‘due regard’ when making decisions and developing
policies, to the need to:
1.
2.
3.

Eliminate discrimination, harassment, victimisation and other conduct that is
prohibited by the Equality Act 2010.
Advance equality of opportunity between people who share a protected
characteristic and people who do not share it.
Foster good relations across all protected characteristics – between people who
share a protected characteristic and people who do not share it.

Having due regard to the need to advance equality of opportunity is defined further
in the Equality Act 2010 as having due regard to the need to:
1.
2.
3.

Remove or minimise disadvantages
Take steps to meet different needs
Encourage participation when it is disproportionately low.

In order to help schools in England meet the general equality duty, there are two
specific duties that they are required to carry out. These are:
To publish information to demonstrate how they are complying with the equality
duty.
To prepare and publish one or more specific and measurable equality objective.

Schools need to comply with these duties from 6 April 2012 and update yearly.

Actions Required
Duty 1 – Information to demonstrate compliance
SLT to decide how to record compliance – eg Compliance Statement, link to
policies with a summary on website, whole policy including objectives,

Duty 2 – Equality Objectives
SLT to decide what the objectives are, publish on website, review annually
Additional Information
Protected characteristics
1.9 It is unlawful for a school to discriminate against a pupil or prospective pupil by
treating them less favourably because of their: • sex • race • disability • religion or
belief • sexual orientation • gender reassignment • pregnancy or maternity
Equality Act Advice
5.6 It is good practice for schools to keep a written record to show that they have
actively considered their equality duties and asked themselves relevant questions.
There is no legal requirement to produce a formal equality impact assessment
document, although for key decisions this might be a helpful tool.
5.7 If a school does not record its consideration of the general equality duty when
making a decision or carrying out a particular function, this does not automatically
mean that the duty to have ‘due regard’ has not been met. However, if challenged,
it will be easier for a school to demonstrate that the duty has been met if a record
has been made at the time. The duty only needs to be implemented in a light-touch
way, proportionate to the issue being considered.
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those with SEN and
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Survey pupil opinion via the pupil
equality champions on the school
council to ensure that the extracurricular activities provided meet
children’s needs and interests.
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up a wide range of activities
irrespective of their gender bias.
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both boys and girls.
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we are fair and they
are all
equally important.

